Exhibit X.B.1

HUMAN RESOURCE PRACTICES

Submit as Exhibit X.B.1. a statement of whether the Applicant or, as applicable, the
Manager has prepared, and how the Applicant or, as applicable, the Manager proposes
to establish, fund and maintain human resource hiring and training practices at the
proposed Gaming Facility that promote the development of a skilled and diverse
workforce and access to promotion opportunities through a workforce training program
that:

a. establishes transparent career paths with measurable criteria within the
Gaming Facility that lead to increased responsibility and higher pay grades that
are designed to allow employees to pursue career advancement and promotion;

b. provides employee access to additional resources, such as tuition
reimbursement or stipend policies, to enable employees to acquire the education
or job training needed to advance career paths based on increased responsibility
and pay grades; and

c. establishes an on-site child day-care program.

Further, identify whether the Applicant and, as applicable, the Manager plans to
establish employee assistance programs, including those relative to substance abuse and
problem gaming.
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HUMAN RESOURCE PRACTICES Exhibit X.B.1

GENERAL STRATEGY TO ESTABLISH, FUND AND MAINTAIN HUMAN
RESOURCE HIRING AND TRAINING PRACTICES

Promoting a Skilled and Diverse Workforce and Access to Promotion Opportunities

Nevele Resort, Casino & Spa has worked diligently to fully understand workforce
conditions in the Hudson Valley in order to establish, fund and maintain human
resource hiring and training practices that promote the development of a skilled and
diverse workforce.

Among these practices are four central strategies, described in detail below:

1. Establish internal career pathways and opportunities for advancement
Provide tuition reimbursement at a variety of education levels and
institutions throughout the region

3. Offer full-time employees access to a child day care option for non-school
age children through a contract with a New York State-registered child
development vendor

4, Establish employee assistance programs related to substance abuse and
problem gaming

To facilitate the development of these core strategies, company executives have spent
the previous six months in sustained collaboration with local education, training and
workforce partners. Beginning in December 2013, Nevele Resort, Casino & Spa began
convening monthly meetings with education, training and workforce partners to identify
ways to maximize employment and training of local workers in the Hudson Valley
region. These meetings grew out of research and collaboration in the summer and fall of
2013, which identified more than a dozen partners with a stake in local workforce
development.

From these meetings, Nevele Resort, Casino & Spa has identified, and will recognize,
more than 40 external training programs to prepare entry-level job seekers for
employment with Nevele. In addition, Nevele has developed detailed plans to work with
local workforce development and training partners in an ongoing strategy to make a
diverse pool of local job seekers aware of career opportunities with Nevele, to recruit
and screen them and to eliminate local training gaps.
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HUMAN RESOURCE PRACTICES Exhibit X.B.1

CAREER PATHWAYS

Internal Opportunities for Advancement

Nevele Resort, Casino & Spa is committed to internal career pathways and opportunities
for advancement for its employees. To this end, Nevele has documented its transparent
career pathways in four key divisions:

Hotel and hospitality

e (Casino

Recreation

Operations and administration
Career pathways documentation will be utilized in a variety of ways, including:

e Internal versions will be provided to all associates during orientation

e Modified, public versions will be provided to workforce development and
education partners, so that workforce customers contemplating employment
with Nevele Resort, Casino & Spa may understand available careers

e Public versions will be used during career demonstrations at job fairs, SUNY and
BOCES campus visits, and other career events

Each of the four draft career pathways is provided on the following pages. Note that
these lists are not exhaustive of the potential advancement steps an employee can
make; we intend to support career advancement in a variety of forms, all of which
cannot be documented in advance. Rather, these documents express the most typical
path an employee might make in his or her career with Nevele Resort, Casino & Spa.
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HUMAN RESOURCE PRACTICES: CAREER PATHWAYS

Exhibit X.B.1

Nevele Resort, Casino & Spa: Hospitality Career Pathway

Education /
Experience Level

Degree and Executive
Experience

Degree or Advanced
Management or Technical
Experience

Degree or Advanced
Experience

Certificate or Degree and
Mid-Management or
Technical Experience

Certificate, Certification
and Some Experience

High School, Entry Level or
No Experience

Sample Degrees and
Certifications

Casino Management

Accounting, Business
Administration, Marketing,
Hotel Management,
Culinary

Business Administration,
Culinary, Hotel
Management

Supervisory training

Customer Service
certification, Supervisor
training

National Work Readiness
Credential, Customer
Service certification,

ServSafe

Job Categories

Executive Chef; Director:
Hotel Operations, F&B

Chef; Executive Steward;
Assistant Director F&B;
Manager: Hotel, Sales and
Marketing, Retail,
Restaurant

Executive Housekeeper;
Sales Executives; Lead
Concierge; Manager:
Reservations, Night Club,
Linen, Beverage

Front Desk Lead, PABX
Supervisor, Concierge, Bell
Captain, Lead Clerk,
Supervisor

Server, Bartender, Steward,
Dishwasher, Host/Cashier,
Busser, Barback, Banquet

Porter, Attendant,

per year

Line/Prep Cook, Pastry Chef

Average Pay Range

$65,000 to $125,000 per
year

$45,000 to $75,000 per

$13 per hour to $43,000
per year

Minimum wage to $14
per hour

Note: This document is for illustrative p urposes only and is not a guarantee of employment or promotion. All information is subject to change without notice.
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HUMAN RESOURCE PRACTICES: CAREER PATHWAYS Exhibit X.B.1

Nevele Resort, Casino & Spa: Casino, Cage, and Security Career Pathway

Sagiple § ERice dhl Job Categories Average Pay Range

Education /
Certifications

Experience Level

Casino Management,

Finance
$77,000 to $88,000 per
year

Degree and Executive
Experience

Accounting, Business
Administration, Casino
Management Manager: Cage, Vault,
Credit, Training & Safety, $56,000 to $70,000 per
Floor, Poker; Internal
Auditor, Executive Host,
Director: EGM, Players' Club

Degree or Advanced
Management or Technical

Experience
year

Pripe e ey Business Administration

Experience
Surveillance Systems, $24 per hour to $55,
Manager: Shift, Players' per year

Accounting certificate, Club Manager, Drop Team
Surveillance and Security Tz eamE Cae el

Supervisor, Investigator,
Casino Hosts, Technician,

Credit Clerk

Certificate or Degree and
Mid-Management or
Technical Experience

Maintenance certification,

Customer Service

certification Operations Attendant, Cage
Cashier, Banker, Player's

Club Representative, Drop Min. Wage to $15 per

Team, Soft Count hour
Attendant, Dealer, Security

Officer, Surveillance
Operator,*

Certificate, Certification
and Some Experience

National Work Readiness
Credential, Customer

High School, Entry Level or
Service certification

No Experience

=D
=
=
=
=
=

*For security reason, surveillance operators and surveillance supervisors are limited to surveillance occupations within the casino
Note: This document is for illustrative purposes only and is not a guarantee of employment or promotion. All information is subject to change without notice.
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HUMAN RESOURCE PRACTICES: CAREER PATHWAYS

Exhibit X.B.1

Nevele Resort, Casino & Spa: Recreation Career Pathway

Education /
Experience Level

Degree and Executive
Experience

Degree or Advanced
Management or Technical
Experience

Degree or Advanced
Experience

Certificate or Degree and
Mid-Management or
Technical Experience

Certificate, Certification
and Some Experience

High School, Entry Level or
No Experience

Sample Degrees and

Certifications

Casino Management

Accounting, Business
Administration, Marketing,
Hotel Management,
Culinary

Business Administration,
Culinary, Hotel
Management

Supervisory training

Customer Service
certification, Supervisor
training

National Work Readiness
Credential, Customer
Service certification,

ServSafe

Job Categories

. Chief Operations Officer - $300,000 to $350,000
‘ per year

Golf Course Superintendent,

Director of Maintenance

Director: Outdoor Activities,
Golf (Head Pro), Property
Operations, EVS

Riding Instructor; Manager:
Equestrian, Equipment, Golf
Sales, EVS; Asst. Director of
Outdoor Activities; Skilled
Trades

Foreman, Shift Supervisor,
Coordinator, Technician,
Maintenance Engineer,
Groundskeeper

Life Guard; Attendant; Ski:
Instructors, Operators;
Clerk; Equestrian; Assistant

Trainer; Assistant:
Mechanic, Golf Pro; EVS
Cleaner

Average Pay Range

,000 to $95,000 per

$58,000 to $76,000 per
year

$34,000 to $46,000 per
year

- $15 per hour to $36,000
per year

Note: This document is for illustrative purposes only and is not a guarantee of employment or promotion. All information is subject to change without notice.
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HUMAN RESOURCE PRACTICES: CAREER PATHWAYS

Exhibit X.B.1

Nevele Resort, Casino & Spa: Operations and Administration Career Pathways

Education / Sample Degrees and
Experience Level Certifications

Degree and Executive Casino and Business - $300,000 to $SO0,000
Experience Management Financial Officer RERY.Eal
$84,000to $140,000 per
year

Job Categories Average Pay Range

Director: Finance, Planning;

Degree or Advanced Vice I?remdemt: H_R'
> Marketing, Operations;
Management or Technical
Attorney

Experience
Manager: Revenue, - $62'000 15 $85,000 el
Human Resources, Warehouse, HRIS, year

Degree or Advanced Business Management Employment; Director: HR,
Experience Marketing, Training

$33,000 to $67,000 per
Finance, Human Accountant; Business year
Resources, Office analyst; PC specialist;

Management, Paralegal Purchasing agent; Paralegal;
certificate Inventory Sup.

Executive Asst., Payroll $32,000 to $48,000 per
Customer Service Clerk, Lead Attendant, year
certification, Accounting Coordinator, Legal

Certificate or Degree and

Mid-Management or
Technical Experience

Certificate, Certification
and Some Experience

certificate, IT certificate Assistant, IT Help Desk

Office services, HR
National Work Readiness Representative, Clerk, $10to $14 per hour
Credential, Customer Receptionist, Revenue
Service certification Auditor, Attendant,
Administrative Assistsant

High School, Entry Level or

No Experience

Note: This document is for illustrative purposes only and is not a guarantee of employment or promotion. All information is subject to change without notice.
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HUMAN RESOURCE PRACTICES Exhibit X.B.1

ACCESS TO ADDITIONAL RESOURCES NEEDED TO ADVANCE CAREER
PATHS

Tuition Reimbursement

Nevele Resort, Casino & Spa is committed to continuous improvement and supports
employees who wish to continue their education to secure increased responsibility and
growth within their professional careers. In keeping with this philosophy, we will
establish a reimbursement program for expenses incurred through approved
institutions of learning. This policy will apply to full-time, regular employees who have
completed the probationary period, as long as the courses are job-related.

Policy
1. Nevele will reimburse up to a maximum of $2,500 per year incurred by the
employee for continuing education through an accredited program that
either offers growth in an area related to that employee’s current position or
might lead to promotional opportunities.
2. This education may include college credit courses, continuing education unit

courses, seminars and certification tests.

3. The employee must secure a passing grade of “B” or its equivalent or obtain
a certificate or certification to receive any reimbursement. Pass/Fail courses
will not be covered.

4, Expenses must be validated by receipts and a copy of the final grade card,
transcript, certificate or certification must be presented to show hours or
certification received.

Procedures
To receive tuition reimbursement, the employee will be expected to:

1. Provide their manager with information about the course for which the
employee would like to receive reimbursement prior to enrolling.

2. The pre-approval section of the tuition reimbursement form shall be
completed and all the appropriate signatures obtained prior to enrolling.

3. The employee shall take the form to human resources, where a copy will be
added to their personnel file. The employee will retain the original form until
they have completed the course.
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HUMAN RESOURCE PRACTICES Exhibit X.B.1

The employee should now enroll in the approved course.

5. After completion of the course, the employee will resubmit the original
tuition reimbursement form with the reimbursement section filled out,
including appropriate signatures, as well as receipts and evidence of a
passing grade of “B” or certification attached.

6. The human resources department will then coordinate the reimbursement
with the payroll department.

Examples of Pre-Approved Courses

A final list of pre-approved institutions and courses shall be compiled following license
notification. As noted above, tuition reimbursement applies to job-related coursework
continuing education unit courses, seminars and certification tests only.

Institution Pre-Approved Courses and Degree Programs
Columbia-Greene Accounting A.A.S.
Community College Accounting Studies Certificate

Business Administration A.A.S.

Business Application A.A.S.

Business Applications Certificate

Computer Applications (Basic and Advanced)
Electronics maintenance

First Aid and Safety

Information Technology A.A.S.

Orange-Ulster BOCES A+ Certification

Basics of Culinary Arts

Bookkeeping certification

Custodial Maintenance

Hospitality Certificate

Hotel and Restaurant Management
Network +

Network Security

QuickBooks certification

Security guard training, pre-assignment and in-service
Small engine repair and turf management

Sullivan BOCES A+ Certification
Heating, Ventilation, Air Conditioning (HVAC)
Network +
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HUMAN RESOURCE PRACTICES Exhibit X.B.1

Network Security
Security guard training, pre-assignment and annual in-
service courses

SUNY-Dutchess Bookkeeping certification

Green Facilities Manager

QuickBooks certification

Refrigeration

Security guard training, pre-assignment and annual in-
service courses

SUNY-Orange Applied Technologies A.A.S.
National Retail Federation Certification in Customer
Service

Service Excellence Training
Security guard training, pre-assignment and annual in-
service courses

SUNY-Ulster A+ Certification

Bookkeeping certification
Business Office Assistant
Computer Science A.S.

CompTIA

Network Administrator A.A.S.
Network Administrator Certificate
QuickBooks certification

ON-SITE CHILD CARE PROGRAMS

Program Summary

Nevele Resort, Casino & Spa will offer employees access to a child day care option for
non-school age children as well as school age children through a contract with a New
York State-registered child development vendor. This program will offer the following
features:

e Discounted fees

e Hourly rates

e Convenience of payroll deduction
e Early care and education

e Security

e Quality assurance

NEVELE Page | 9

RESORT, CASINO & SPA



HUMAN RESOURCE PRACTICES Exhibit X.B.1

Nevele Resort, Casino & Spa has engaged Bright Horizons Family Solutions, LLC (Bright
Horizons), a high-quality, industry-recognized child care center contractor to design and
operate their on-site child care center in compliance with all New York State, local and
federal regulatory and licensing requirements.

Nevele and Bright Horizons will work in collaboration to develop a program tailored to
the needs of the children of their employees. To this end, a dedicated Nevele liaison will
help to develop quality standards, policies, and protocols. Bright Horizons is accredited
by the National Association for the Education of Young Children (NAEYC) and follows
their guidelines in developing a remarkable educational curriculum: The World at Their
Fingertips. The curriculum includes elements from leading childhood researchers and
practitioners, featuring: Language Works, Math Counts, Science Rocks, Our World, Art
Smart, and Well Aware. This partnership will offer Nevele employees and their children
unparalleled service, education, security and care.

Attached, we have included the Bright Horizons detailed proposal for the management
of Nevele Resort, Casino & Spa childcare center.

ADDITIONAL PROGRAMS FOR EMPLOYEE ASSISTANCE

Employee Assistance Policy (EAP)

Nevele Resort, Casino & Spa cares about the health and well-being of our employees
and recognizes that a variety of personal problems can disrupt personal and work lives.
While many employees solve their problems either on their own or with the help of
family and friends, sometimes employees need professional assistance and advice.

All active employees will be eligible for benefits under Nevele’s Employee Assistance
Policy (EAP).

Through the EAP, we will provide confidential access to professional counseling services
for help in confronting such personal problems as alcohol and other substance abuse,
problem gambling, marital and family difficulties, financial or legal troubles and
emotional distress. The EAP is available to all employees and their immediate family
members, offering problem assessment, short-term counseling and referral to
appropriate community and private services.
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HUMAN RESOURCE PRACTICES Exhibit X.B.1

The EAP will be strictly confidential and designed to safeguard an employee’s privacy
and rights. Information given to the EAP counselor may be released to Nevele Resort,
Casino & Spa only if requested by the employee in writing. All counselors will be guided
by a professional code of ethics.

Personal information concerning employee participation in the EAP will be maintained
in a confidential manner. No information related to an employee’s participation in the
program will be entered into the personnel file.

There will be no cost for an employee to consult with an EAP counselor. If further
counseling is requested, the EAP counselor will outline community and private services
available. The counselor will also let employees know whether any costs associated with
private services may be covered by their health insurance plan. Costs that are not
covered will be the responsibility of the employee. All appropriate problem gambling
resources available to our patrons will also be available to our employees through the
EAP.
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HUMAN RESOURCE PRACTICES Exhibit X.B.1

Notes

This page intentionally left blank for reviewer notes.

NEVZLE Page | 12

RESORT, CASINO & SPA




<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<



    /BGR <>

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ESP <>

    /ETI <>

    /FRA <>

    /GRE <>



    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)

    /HUN <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>

    /RUM <>

    /RUS <>

    /SKY <>

    /SLV <>

    /SUO <>

    /SVE <>

    /TUR <>

    /UKR <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



