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Staffing positions responsible for written communications for approvals, changes, etc. are indicated with an
asterisk (*) next to their position title in the attached organizational charts. All positions are responsible for
communications with on-site gaming commission as required by the minimum internal controls.
While it is difficult to determine with precision several years prior to opening the number of team members
that we will ultimately hire at the facility, the following are what we believe are reasonable estimates as to the
number of FTE’s for the departments requested above.

